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Appendix1.
CONSENT FORM FOR PROCESSING THE PERSONAL INFORMATION
(F OR EM:F‘LDYEES)
To: MNatixis Asia Limited Seoul Branch

I, upon reading and verifying the provisions as set out below, hereby consent to [Natixis Asia Limited Seoul Branch] (hereinafter, the “Company™)
processing (collection, use, transfer, etc) my personal information as follows.

1. Consent to Collection and Use of Personal Information

(1) Consent to Collection and Use of General Personal Information

+  Mandatory Collection and Use

» MName, date of birth, address, nationality, address on housshold registry, eomtzet information (mobile phone mimber, homa telephone
mumber, emergency contact information), e-mail address, endar, photosraph, video, aceount mumber at bank or other financial instibation
(mehidmg zeeoumnt holder, nama of finaneial instrhution)

* Date of commencament of employmant, date of retrement, title'position (includng date and details of changa), responsible duties,
departmeant, workplaes, type of amployment (ncluding date and details of change), smplovae ID), matters relating to laave of absence and
reinstatemnent, evaluation on work aftttuds and performance, zalary, desirable anmmal salary, raferencas

» Educational backzroumd (name of school, depariment’major, transfar/praduation status, date of emtrance and praduation, prade), work
axperience (name of company, workplace, department, responsible duties, fitle, date of commenceament of emplovment, date of retirement,
service year, details of dutiss, evaluation on work attitude and performanca))

& Languaze shility (hype cflanzuage score'grade of language ability certification test, date of 1ssuance, fluency), certification/licensza {hpe
of certification, date of issnance, issuing autherity, ete.), awards and sanctions, details of completion oft’ammg coursss, matters ralating
to contact for mizeonduct or other HR-relatad busmess (imcluding 1.1.rl:|.1sr.].e'blw::fu.n.t:l,‘=I actrvities'cases of being reportad)

» hiatters relating to family members (nams, address, occupation, relationship (family situation, such a= spouse, dependent and so forth),

ate.)

Information on birth certificate, death certificate, marriage cartificata

Parsonal information belonging to an mdividual or third party (name, work department puﬂtma., work addrezz, email addrazz, telephone

mumber, fax mumber, login record, ete.) that can be processad’menitorad through data processing commmication system, nformation

proceszing devices such as computers, mobile davicss, smarichones, mformation storage media and emanl accounts.

* HF manazsment and work allocation: recrutment, traming, svaluation, retirement, promotion, compansation, sanction, transfier fo other
positions, assignment fo departments, transfer to affiliates, attendance management, management of employee statuz, amployee listing,
publishmz of pternal Company bulleting, posting of mtemal bulletin bozrd (department, contact, persomnel statamant, data of appointment,
), st

» (Caresr management: issuanee of certificates relating to vour employment with the Company, mcluding cartificate of employment,
certificata of career, certificate of retirement and confirmation of the relevant facts; confinmation of evaluation on work attitude,
performance, ete. from previous workplace; aducational support (application for educabion at professional educztion metitutions, ete.)

* Payment of salaries: pavment and managament of basic salary, bonuses, allowancss, expenses, congratulations and condalences payment,
severance pay (or retirement ammuity), ete.

* Welfare: parformance of walfare-related matters as set forth under applicabls laws and resulations, employvment agreement, mules of
emplm'men‘t ate, such as provision of leaves, payment of expanses for congratalations or language tuition, subscription to and maintenznce
of group insurance, medical checkuap, ete.

» Handling of tzo/insurance: subseription fo, maintenance, procurament, and forfeiture of, and withdrawal from social insurances (Matiomal
Panzion, Mational Health Insurance, Emplovment Insurance and Worker's Compensation Insurance) and payment and refiund of premnmm

Purpazes of of concerned insurance; report and payment of all types of taxes including income tax, resident tox ete.; implementation of year-end

Collection and Use settlement pursuant to the Incomea Tax Act; issuance of receipt of withholding tax; procurament of expenses for vocational developmant
aducation, and provision of traiming and tustion subsidy pursuant to the Employvment Insurance Act, ate.

* Compliance with law/performance of comtracts: performance of smplovment agresment; compliance with relevant intemal regulations of
the Company; offerng of equal treatment and opporhnuties for members; parformance of lagal and admouistrative obligations mpesad
on the Compary pursuant to applicabls laws and regulations including thoze relating to lzber relations (the Labor Standards Act, the
Oceupational Safety and Health Act, atc.)

* Support for employess’ work: reservation of transportation and accommodation, and payment of the relevant fees, ete ; production of
business cards; 1ssuance of corporate cards; publication and distnbution of promotional materials of the Company; establishment of
stratepies on the operation of the Company and the Cormpany s businsss activitiss, and preparation, execution and performance of reports,
contracts, afe.; registration of viait and access by the Company's transaction counterparts; izsuance and manzgement of parking pass and
access saeurity card; manapement of computar account information, ete.

* Sacunty/contact/audit shanng of contact nformation among employvees of the Company and estzblishment of amergency contact
netorork; contact for misconduet or othar HR-related business; metallztion, mamtenance and oparation of CCTV for prevention of crime
and fire and secure use of facilities, sfc.; mamtenance, improvement, and inspaction of security system; prevention of and cellection of
relatad materials on potential work-ralated crimes, violation of intemal repulations and othar illegal acts

Unless otherwize oblizated to preserve vour persenal information by applicable laws and regulations, the Company wall refam and us= vour

Period of perzonal information until the date of resignation (however, for the purpose of issuing cartificats of career for 3 vears from the date of

Retention and Use | resignation, and if necessarn: under applicable laws and regulations, such personal mformation may also be retained for a peniod prescribad

b law and resulations )

*  You have the right to refuse the collection and nse of your general personal information by the Company as set forth above.  However, if vou

refize the mandatorv collection and nse of vour seneral personal information. vour emploviment status with Natixis will be impacted.

Collected Items

[ oThave fully understood the Company's explanation on collection and use of general personal information and hereby consent thereto. |

DOCUMENT STANDARD 10
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(2) Consent to Collection and Use of Unique Identification Information

Mandatory Collection and Use

Collected Items

#  Alien regiztration numbear (1f emploves concemed 15 a foraigner)
Tax ID for local emplovaes

Purposes of
Collzction and Usze

[ )

# Pazzport mumber

# Subscriphon to, mamtenance, procurament, and forfethre of, and withdrawal from social insurances (Mational Pension, Wational Health
Insurance, Emplovment Insurance and Worker's Compensation Insurance) and payment and refimd of premium of concerned insurance;
report and pavment of all types of taxe: including meome tax, resident tax, ote.; implementation of vear-and settlement pursuant to the
Income Tax Act; issuance of receipt of withholding tax, ete.

* Parformance of employment agresment; izsuance of corporate cards; compliance with relevant nternzl regulations of the Company;
performance of legal and admim strative oblizations imposad on tha Company pursuant to applicabls laws and regnlations includims those
relating to labor relations (the Labor Standards Act, the Occupational Safety and Health Act, atc.)

» Avplication of emplovment visa to work in Korea

Period of
Fetention and Uze

Unless otherwize oblizated to presarve your personal information by applicable laws and regulations, the Company will retain and use your
perzonzl information until the date of resignation (howevar, for the purpose of lssumg certificate of career for 3 vears from the date of
resigmation, and if necessary nder applicable laws and regulations, such personal mformation may also be ratamed for 2 period preseribed
by law and resulations )

You have the right to refuse the collection and use of your unique identification information by the Company as set forth above. However, if
vou refiise the mandatory collection and use of vour unique identification information. vour emplovment status with Natixis will be impacted.

o [ have fully understood the Company’s explanation on collection and use of unique identification information and hereby consent

thereto.

(3) Conszent to Collection and Use of Sencitive Information

Mandatory Collection and Use

» hedical checkup results

Collected Items | | |, e ctatue, rank. disability registration mumber (if applicable), matters on disability resistration
T * HF management, Regnlatory raquiremsant improvement of work emvironment of the Company, ete
Collsction and Uze | Per:ﬁm'm:fu.ce of walfare-related mattars as set forth under employvment agreement or rules of employment, ete. such as medical checkup
and medical benefits, etc.
Periml of Unless otherwize oblizated to pressrve your sensitive mformation by applicable laws and regulations, the Company will retam and uss vour

| sensitrve information until the date of resienation
You have the night to refuse the collection and use of your sensitive mformation by the Company as set forth above.

mandatory collection and use of your sensitive information, vour emplovment status with Natixis will be impacted.

However, if you refuse the

o I have fully understood the Company’s explanation on collection and use of sensitive information and herebv consent thereto.

2. Consent to Transfer of Personal Information to a Third Party
(1) Consent to Transfer of General Personal Information to a Third Party

Mandatory Transfar

Recipient Name ﬂ;‘“‘“‘?’_ ) Recipient’s Parpose of i el [ R e F‘“’::ﬂ"%‘rh‘;"'“
&L T 1 Using the Personal Information to be Tranzferred Recini
Headquartars, Franca » HF. managamant and work allocation: Mame, date of birth, address, nationality, | Until the recipient’s
rezional office, Heng Konz recruitment, fraining, evaluation, retirement, addrazs on household ragistry, contact purpose of using the
and affiliated Smgapore promotion, compensation, sanction, transfer information (mehile phone number, home | persenal information
companies' India to other positions, assipnment to talephone mumber, emerzency contact 1z achievad

departmeants, transfer o affiliates,
attendance management, management of

information), e-mail address, gender,
rhotograph, video, account mumber at

amployee status, emploves listing, bank or other financial mettution
publishing of ftermal Company buLl!tl.n {meluding zceoumt helder, namea of
posting of mbemal bulletin board finaneial institution)

(department, contact, persormel statement, Date of commencemant of employment,
date of appointment, ete.), ete. date of retirement, title/position

Career management: issuance of cerftficates {meluding date and details of change),

relating to your employment with the
Company, including certificata of
employvment, certificate of career, certificate
of retirement and confirmation of the
relevant facts; confirmation of evaluation on
work attitude, performance, efe. from
pravicus workplace; educational suppert
(zpplication for education at profazsional
aducation institotions, afe.)

Payment of salaries: payment and
manzgement of basic szlary, bommzas

responzible duties, deparimant,
workplace, type of employment
(mehdng date and details of change),
employae ID), matters relating to leave of
absence and rainstatement, evaluation on
work attitude and performance, salary,
desirable anmmal salary, references
Educational background (name of schoal,
department/major, fransfar eraduation
status, date of enfrance and graduation,
rada). work experience (name of

1 Fou.' a list Dfa.ﬂ':'.llai& c\f'the Company, pleasa wisit

apac.cib natixis com/natixis-services-in-india

hittpa:/matixis sroupebpes commatixs'snhome-]_6 himl
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allowances, expenses, congratnlations and
condolances pavment, severance pav (or
retirement amuty), et

® Welfare: performance of walfare-related
matters as et forth under applicable laws
and regulations, emplovment agresment,
rules of employment, ete. such as provision
of leaves, payment of expanses for
congratulations or language turtion,
subseription to and maintenancs of group
insurance, medical checkup, ete.

» Handling of tax/insurance: subscription to,
maintenanee, procurement, and forferture
of, and withdrawal from social msurances
(Mational Panzicn, Mational Health
Insurance, Employment Insmyance and
Worker's Compansation Insurance) and
payment and refund of premnmm of
concemed meurance; report and payment of
all typas of taxes including mcome ta,
resident tax, ete.; mplementation of year-
and settlamant pursuant to the Income Tax
Act; izsuance of receipt of withholdng tao;
procurameant of expenses for vocational
development sducation, and provision of
training and tuition subsidy pursuant to the
Emplovment Insurance Act, sfe.

* Comphancs with law/performance of
contracts: performance of employment
agreement; compliance with ralevant
internal regulations of the Company;
offerng of equal treztment and
opportumties for members; performance of
lezal and admimstratrve oblizations
imposed on the Company pursuant to
applicable laws and regulations mcludmz
thoze relating to labor relations (the Labor
Standards Act, the Oceupational Safety and
Haalth Act, etc}

* Support for employees’ work: reservation of
transportation and aceommodation, and
payment of the relavant fess, ate.;
production of busmess cards; 1ssuance of
corporate cards; publication and distribution
of promotional matenals of the Company;
astablishment of strategies on the operation
of the Company and the Company s
business actrvities, and preparation,
exacution and performance of raports,
contracts, ate.; registration of vizit and
aceess by the Comypany’s transaction
counterparts; issuance and management of
parking pass and access security card;
manzgement of computer account
information, ete.

® Sacunty/contact’audit: sharing of contact
information among employees of the
Company and establishiment of emergency
contzet network; contact for misconduet or
other HE.--related busmess; mstallation,
maintenance and operation of CCTV for
pravantion of erime and fire and securs uze
of facilities, ete.; mamtenance,
improvement, and mepaction of security
system; prevention of and collection of
related materials on potential work-related
crimes, violation of intermal regulations and
other illegal acts

company, workplace, department,
respensible dutiaz, title, date of
commencement of employvment, date of
retirement, service year, details of dutiss,
evaluation on work attitude and
performance)

Language ahility (fype of lanzuage,
seore'grade of language ability
certification test, date of 1ssuance,
flueney), certificationlicense (type of
certification, dats of issuance, issuing
authomnty, efe.), awards and sanctions,
details of completion of traming courses,
mattars relating to contact for misconduct
or other HF.--related business (mecludng
whistle blowing actrvities/cases of being
reported)

MMatters relatmg to fanuly members
(name, addrezz, occupation, relationship
(family situztion, such as spouse,
dependent and =o forth), ete)
Information on birth certificate, death
certificate, marriage certificate

Parsonal mformation belonging to an
indrvidual or third party (name, work
department/position, work address, email
addrazs, telaphone number, fax mumber,
logm record, ete ) that can ba

procazsad monitored through data
procassing commumication systen,
information processing devices such as
computars, mobile devices, smartphones,
information storage media, and amail
accounts.

Marsh Korea,

EKorea

» Ragister the zroup benafits insuranca

Name, data of birth, address, nationality,
addrazz on housshold registry, contact
information (mobile phone number, homsa
talephone momber, emerzancy contact
information), e-mal address, gender,
photograph, video, account momber at
bank or other financial metitution
(meluding accomt holder, nama of
financial instrhtion)

Date of commencemeant of employment,
dats of retirement titla/postion
(Gnclndine date and detile of chanee)

DOCUMENT STANDARD
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responsible duties, deparimant,
workplace, fype of employment
(mehuding date and details of change],
emploves ID, matters relating to leave of
abzence and reinstatamant, evaluation on
work zttituds and performance, zalary,
desirable anymal salary, raferences

* Parsonal mformation belongmg to an
individuzl or third party (name, work
department’position, work address, email
addrassz, telephone number, fax mumber,
login record, ete.) that can ba
procaszad 'monitored through data
processing communezstion system,
information procassing devices such as
computars, mobile deviess, smartphones,
information storaze media, and smail
acepunts,

*  You have the right to refuse the transfer of vour general personal information by the Company to a third party. However, if you refuse the

mandatory transfer of your general personal information. vour employvment status with Natixis will be impacted.

o I’ have folly understood the Company’s explanation on tramnsfer of general personal information to a third party and hereby consent
thereto.

(2) Consent to Transfer of Unique Identification Information to a Third Party

+  Mandatory Transfer

. . Country where . . . . Period of Retention

Located i rmiatian Tranzferred Reripient
Headquarters, Franca # Subscription to, mamtenance, procurement, | * Alien registration numbsr (if employes Until the recipient’s
regional office, Hong Kong and forferture of and wathdraval from concemed 15 a foreizner) purpess of usmng the
and aﬁllaned Smgapore zorial meurances (Mational Pension, * Tax ID for local emplovees perzonzl infonmation
companies” India Mational Health Insurance, Employment * Paszport Mumber 15 achieved
Insurance and Worker's Compenszation
Insurancs) and payment and refind of
pranuum of concamed msurance; report and
payment of all types of taxes meludmg
income tax, rasident t, ete.;
implementation of year-and settlement
pursuant to the Income Tax Act; 1ssuance of
recaipt of withholding tax, ofe.

# Darformance of emplovment agresmeant;
1zsuance of corporate cards; complianca
with relavant internal regulations of the
Company; performance of lazal and
admmustrative chligations imposed on the
Company pursuant to applicable laws and
regulations including those relating to labor
relations (the Labor Standards Act, the
Oceupational 3afsty and Health Act, ate.)

* Application of employment viza to work in
Korea

Marzh Korea, Inc Eorea * Fagister the group meurance * Alien ragistration numbser (if employves Until the racipient’s
concemed 1= a foreizmer) purpose of using the

# Tax ID for local emplovaes perzonal information

» Pazzport Number is achieved

*  You have the right to refuse the transfer of vour umique 1dentification information by the Company to a third party.  However, if vou refuse the
mandatory transfer of your unique identification information, vour emplovment status with Natias will be impacted.

o I have fully understood the Company's explanation on transfer of unigue identification information to a third party and hereby consent

thereto.
(3) Consent to Transfer of Sensitive Information to a Third Party
+  Mandatory Transfer
Country
Recipient Name where Recipient's Purpoze of Uzing the Perzonal Items= of Perzonal Information Period of Retention
(Telephone No.) Recipient ia Tnfsrmation to be Tranzferred and Use by Recipient
Located
Headquarters, regional Franca * HF management regulatory requirement * Criminal and credit record Until the racipient’s
office. and affiliated Honz Kons 1mprovement of work environment of the purpese of using the
2. For a list of affiliztes of the Company, please visit
.cib natixis comhone-kong
: .cibnatias com/s)
hitps:fapac. cib.natixis com/natixis-services-in-india
hitps:natixis. sroupebpes comnatiniz'enhoms-j_§ himl
4/ 6
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companes Smzapore Company, afc. perzcnal information
India * Parformance of welfars-related matters as set forth is achievad

under amployvment agresment or rules of
amployment, ete. such as medical checkup and
medical benafits, ete.

Marzh Korea, Ine Eorea * Razister the zroup maurance * Medical checkup results Until the recipient’s
s Disability stafus, rank, purpose of using the
disability registration nurmbar perzomal information
(if applicakle), matters on 15 achieved
disability rasistration

* Paz=port Number

*  You have the right to refuse the transfer of your sensitrve information by the Company to a third party. However, if vou refuse the mandatory
transfer of vour senzsitive information, your emplovment status with Natios will be impacted.

[ o I have folly understood the Company’s explanation on transfer of sensitive information to a third party and hereby conzent thereto. |

3. Consent to the monitoring of computer and e-mail systems, etc.

With regards to computer, phone, gmajl and other systems provided by the Company, the term “Communication Systems™ in this written consent means
computers znd mobile phones and other commumication devices and all communication methods provided by the Company, meluding, but not limited
to, e-mail, internet, chat, phone and recording of conversations and correspondence by means of surveillance and other systems.

The Employee shall nse the Commumeation Systems provided by the Company for work purposes only and refrain from usmg them for personal
purposes.

All data prepared, amended, copled, received, sent, or saved in the Company’s system shall be presumed to be the Company's property and the Company
will restrict the Emplovee from uzing them for personal purposes.

In_particnlar, if is stnctly prohubited to send information and/or materials including, but not limited to, mtemal information or data classified as
confidential for busimess purposes to an unauthorized person or orgamzation, materials regarding personal information of other employess or nformation
containing sexual abuse or racial discrimination, illegzl and immeoral materials, or political, social or religious materials which may cause social criticism.

The Company prohibits the Employes from nsing the Company's e-mzil svstem for engaging i trading for personal profit or for connecting to securities-
related sites during working hours.

The Emplovee shall strictly adhere to the zbove rules, and the Company may, whether periodically or non-periodically, moniter the Employee's
Commumicztion Systems [g order to check of the Employes has observed the above regulations or if there have been any illegal or improper affairs.

The Company may, at its discretion, delete transmitted, received or sent messages and may also take disciplinary actions, based on the relevant Company
regulations, 1f any of the following is discoverad as a result of the Company's monitorms: Emplovees” transmitting or receiving information irrelevant
to duties; Emplovees’ transmitting information and'or data classified as confidential out of the office; or Emplovees’ intending to commit or having
committed any of above tems.

[ o I have fully understood the Company’s explanation on monitoring of computer and e-mail svstems, etc. and hereby consent thereto. |

In case you provide personal information of a third party imcluding your family members or relatives (“Information Principal™) to the Company for the
purpose of receiving welfare benefits provided by the Company, you shall fully explain to the Information Principal prior to such provision of the
fact that his/her personal information will be provided to the Company, together with provided items, purpose of provision (if the Company
transfers such information to a third party again, then such details shall be included), and the period of retention and use by the Company, and
then obtain the Information Principal’s consent. By signing this Consent Form or consenting electronically, vou testify that you explained the above
to the relevant Information Principal and obtained legitimate consent thersfrom.

I have carefully read and sufficiently understood the above information. Because I expressly consent on my own free will, I hereby affix my
signature below.

20
Name (print):
Signature:

3_For a list of affiliates of the Company, pleass visit

hittp=://apac cibonatins comhone-kons

g ({apar.cibnatoos com/s
https://apac.cib natixis com/natixis-services-in-india
hitps://natixis groupebpes com natixiz'enhoma-j_6 html
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